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“Bird is pleased to support the Trade Winds to Success 
Training Society. As an industry partner, we recognize the 
value that Trade Winds to Success Training Society brings 
to the construction industry, creating a foundation of 
practical work skills, initial training and retention support 
for the Indigenous peoples. With these skills come 
opportunity to build a successful career in the trades!”

— Rebecca Kragnes
Indigenous Business Relations Lead
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Trade Winds to Success 
Training Society
The member organizations of the Trade Winds to Success Training Society (as specified in the by-laws of the society) include
representatives from the Indigenous Skills and Employment Training Strategy (ISETS) agreement holders and Union Training 
Trust Fund partners.

Roxanne Hall
Rupertsland Institute 

Board of Directors
Each member organization appoints an individual to sit on the Trade Winds Board of Directors.

Lena Wildman
Oteenow Employment and 
Training Society

Bill Wilson 
Local 488
Plumbers and Pipefitters 
Union

Mike Bohnet
Local 1460
Millwrights Union

Linda Domak
Community Futures Treaty 7

The ISETS agreement holders include:

• Métis Nation of Alberta — Represented by Lorne Gladu of 
Rupertsland Institute
• Community Futures Treaty 7 — Represented by Sanford Big Plume   
• Oteenow Employment and Training Society - Represented by 
Garret Steinhauer

The Union Training Trust Fund 
partners include:

• Pipe Trades Training Trust Fund — Represented by 
Tom Bailey

• Millwrights Training Trust Fund — Represented by 
Dave Robinson



Trade Winds to Success Training Society
began in 2005 as a partnership between
Union Training Trust Funds and the 
Indigenous community, with the goal of
increasing the number of Indigenous 
people training and apprenticing in the
building construction trades. The program
has been supported financially by the 
federal government, Alberta Labour, 
Indigenous Skills, Employment and 
Training Strategy (ISETS) agreement 
holders and employers through a series 
of contribution agreements and 
funding arrangements.

Since 2005, more than 2,000 Trade Winds
clients have participated in pre-apprenticeship 
training in the Boilermaker, Carpenter, 
Construction Craft Labourer, Electrician, 
Industrial Mechanic (Millwright), Insulator, 
Ironworker, Plumber, Steamfitter-Pipefitter 
and Welder trades. More than 200 of 
these clients have gone on to achieve
journeyman status and many more are
working their way through apprenticeship 
toward their journeyman ticket. The 
program has expanded over the years, 
adding a Community Workforce 
Development component that brings 
training directly to First Nation and Métis 
communities. Today, Trade Winds has a 
goal of training 260 clients annually which 
will bring many more trained Indigenous 
people into the Alberta workforce. 

The Board of Directors serves to provide
direction and support to the staff managing 
the Trade Winds program, and the long-
standing directors have provided stability 
and support to the program. The 
Boilermakers Training Trust had been a 
member since the society’s beginnings 

but, due to staffing issues, resigned as a 
member this year and was replaced by 
the Millwrights Training Trust Fund, who 
have been active supporters of Trade 
Winds clients entering the millwright trade.

Over the past year, the board has been
engaged in updating the society’s original 
by-laws and in recruiting a new interim 
executive director, Joan Isaac, who 
comes with many years’ experience as 
Director of Operations with an ISETS 
agreement holder. With her philosophy 
of continuous improvement, the board
believes there will be ongoing enhancements
to the Trade Winds program in the 
coming year.

Due to the downturn in the economy, it 
has been challenging for Trade Winds 
program graduates to find employment, 
and the board was especially pleased 
that a three-week job search training 
component will be added to the program 
next year. The training will help clients 
look for work and will involve employers 
who will help match graduates with both 
union and non-union job opportunities. 

Bill Wilson
Chair 
Trade Winds Board of Directors

Report from the 
Board of Directors
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Report from the 
Executive Director
Upon assuming the position of Executive Director
in December 2018, I was impressed with the 
Trade Winds to Success program developed to
assist Indigenous clients enter trades occupations.
Many programs with similar mandates stop once 
training is complete, and to see the ongoing 
relationship between clients who have taken the
program and Trade Winds staff was exciting.
The staff’s commitment to follow up with clients 
at 30, 90 and 168 days following graduation — 
and annually thereafter — maintains contact 
and provides the opportunity to extend support 
to individuals who are experiencing difficulties in 
their journey toward apprenticeship.

While being impressed with the staff commitment
to helping clients succeed, it became clear that
staff roles needed to be clarified. New job descriptions, 
a salary grid and staffing plan were undertaken. 
Staff positions were regrouped to provide an 
increased focus on two areas most important to
the program: client recruitment and support for
graduates looking for employment. New computers
and IT systems replaced obsolete equipment, and
a rearrangement of space in the new Trade Winds 

Edmonton location provided the tools for 
a much more productive workspace. 
An updated logo and marketing materials 
are currently under development, branding 
Trade Winds in a new, modern way.

With a goal of continuous improvement 
and standardization in program design 
and delivery, the coming year will result in
more effective and efficient programming
for Trade Winds clients. With the downturn
in Alberta’s job market, it will be even more 
challenging to help graduates find 
employment, and the establishment of
employer partnerships even more critical.
I believe the staff at Trade Winds are 
prepared to meet these challenges. 

Joan Isaac
Executive Director

Joan Isaac 
Executive Director

Organizational Chart
CWD Program Assistant

CGY Apprenticeship 
Retention Officer

CGY Facilitator/Instructor

CGY Program Assistant

Board of Directors
Executive
Director

Manager,
HR/Finance

Manager, 
Urban

Programs

CGY Assistant Manager

Purchaser/Finance Clerk

CWD Community Liaison Officer

CWD Facilitator/Instructor

Client Support Officer

Manager,
Community
Workforce

Development
(CWD)

EDM Apprenticeship Retention Officer

EDM Facilitator/Instructor

EDM Program Assistant
Client Recruitment and
Communications Coordinator
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Number of Clients in Pre-apprenticeship
Training by Trade: 

In 2018-2019,

528  clients applied to the program after attending an information session.

337   clients (64%) that applied to the program followed through with completing the steps required for entry.

257   clients (71%) that were assessed met eligibility requirements and started the program. 

225  clients (88%) that started the program completed Foundations, Academic Preparation and 
               Practical Trades Training components. 

143    clients (63%) who have completed the program were employed during the year.

Program Results
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  Construction Craft
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  Electricians 12
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  Ironworkers 34

  Pipefitters 11

  Plumbers 19

  Millwrights 4
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Trade Winds receives funding as per Contribution 
Agreements from various funders. Each agreement 
designates funding for different line items or aspects 
of the program and each agreement has different 
reporting requirements. This makes managing finances 
at Trade Winds a complex and time-consuming process. 
To assist the Finance Manager, Trade Winds recently 
recruited a Purchaser/Finance Clerk whose primary 
role is to coordinate all the purchasing required for 
administration and for the 260 clients that Trade Winds
supports each year. 

Finances

Brooklynn Pollard 
Purchaser/Finance Clerk

Michelle Kostic 
Finance/HR Manager

Finance and Funding Overview
Contributions from Funders

Trade Winds has multiple funding agreements with government, industry and 
Indigenous organizations, all of which provide financial support to different parts of the 
Trade Winds program.

For 2018-2019, the following funding was provided:

 

  Workforce Development Trust Fund: $247,308

  Treaty 7 Economic Development: $57,188

  Rupertsland Institute: $33,339

  Oteenow Training and Employment Society: $57,188

  Government of Alberta: $1,072,744

  Government of Canada: $2,053,665

Total funding for the year: $3,521,432
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2,000,000

1,500,000

1,000,000

500,000

0
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Meet our recruiter!

Client Recruitment
Each year, approximately 1,000 clients express interest in the programs offered by 
Trade Winds. After screening criteria is applied, up to 260 candidates are offered 
admission into the program.

Trade Winds attracts most of its applicants through word of mouth generated by 
career fairs, previous clients and social media. The best source of referrals is 
from previous clients as the programs’ life-changing approach resonates so 
greatly that successful clients encourage others to pursue their own success with 
the Trade Winds program.

Trade Winds’ presence at Indigenous trade fairs across Alberta creates 
awareness in many First Nation and Métis communities. Aside from 
directly connecting with prospective clients, networking with 
various organizations at these events provides further recruitment 
opportunities. 

Trade Winds’ Facebook page announces upcoming intakes 
and activities while the website contains information on the 
various pre-apprenticeship opportunities provided by Trade 
Winds and offers additional insight about the available 
programs.

This year, Trade Winds has unveiled 
a new logo and will continue to 
develop supporting recruitment 
materials, brochures and more in 
the upcoming year.

Reison Bayley 
Client Recruitment 
and Communications 
Coordinator

Recruitment Process
1. Information Session
Clients interested in the program begin by attending an information session where they 
learn about what is required to be accepted into the program. Information sessions occur 
weekly in both Edmonton and Calgary locations, as well as through intermittent presen-
tations in rural communities. Interested participants complete an application and move 
on to the next stage. 

2. Academic Assessment 
Clients complete an academic assessment to determine if they have the basic math 
and English skills required to enter a trades occupation.

3. Selection Interview
The interview determines if the client is ready, willing and able, and has the supports 
in place to be successful in an extended training program. A client who is successful in 
meeting this criteria is accepted into the program.

4. Funding Support
Clients accepted into the program are referred to the appropriate funding authority to 
secure a living allowance while in training.
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Urban Program Overview
The Trade Winds Urban Program operates in Edmonton and Calgary with five to six intakes offered each year. 
Career Skills Development training will be added to the Trade Winds program in 2019.

The program takes accepted applicants through a multi-component training program:

1
Trade Winds Foundations
(2 weeks)
Includes orientation, overcoming training barriers, 
overview of the trades occupations, computer technology 
training, registration for Alberta Apprenticeship and 
Industry Training entrance exam, First Aid certification, 
budgeting, legal rights and review of Indigenous supports 
available to Trade Winds clients. 2

Academic Preparation
(4 weeks)
Math and science review in preparation for 
writing the Trades Entrance Exam. Those who 
pass the exam are provided with personal 
protective equipment (PPE) and admitted to 
the appropriate union shop training. Additional 
tutoring is offered to those who fail the exam.

3
Union Shop Pre-apprenticeship Training 
(6 to 12 weeks)
Theoretical learning, safety ticket certification and hands-on practical training from 
accredited trades training facilities. The length of the training varies by trade:

• Ironworker, Construction Craft Labourer (6 weeks)
• Carpenter, Industrial Mechanic (Millwright), Electrician (8 weeks)
• Plumber, Steamfitter-Pipefitter, Welder (10 weeks)
• Boilermaker (12 weeks; 10 weeks in the Pipe Trades program and an additional two 
weeks for Boilermaker training)

Upon graduation, clients are provided with basic tools required for the trade and 
access to union-contracted work.

4
Career Skills Development
for Any Unemployed Trade 
Winds Graduate (3 weeks)
Assistance with finding union and non-union 
employment, resume development, interview 
techniques, employer expectations, job referrals 
and information sessions with employers.
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Trade Winds Staff Provide 
Ongoing Client Support

"Unlocking the Power Within" and how it 
affects lives is introduced to clients to help 
them mentally, emotionally, physically and 
spiritually. The Healing Circle brings 
Trade Winds clients, instructors and 
staff together to learn of individual 
challenges and to provide support 
to one another. Support is also 
provided to individuals that face 
barriers/life complications 
that may affect their success 
in the programs. An action 
plan with appropriate 
resources is developed 
to fit the client’s specific 
needs and help them 
stay in the programs 
until completion.

Trade Winds provides support to clients delivered by 
Indigenous staff who have experienced similar life challenges. 
An example is Sherri Houle who has real life experience in the 
trades and acts as a mentor to Trade Winds clients. Ingrained 
in her support as Client Support Officer are the traditional 
beliefs and values of Alberta’s many Indigenous cultures. This 
depth of experience and cultural awareness allows Trade Winds to 
connect with clients on a level unlike many other organizations. The 
ability to generate and sustain impactful relationships is welcomed by 
many clients and for some, it is life changing.

Sherri Houle
Client Support Officer

Trade Winds staff follow 
 up with the client three
  times following training 
   and annually thereafter. 
    We continue to provide 
      assistance with our clients' 
        apprenticeship journey long 
         after the programs end. 

Career Skills Development
Trade Winds staff provide job search training and assistance to any graduate of the program that is unemployed.
Beginning in 2019, three-week job search training workshops will be offered regularly in Edmonton and Calgary. 
Apprenticeship Retention Officers in each city will connect with employers to find opportunities for unemployed graduates 
and apprentices to continue to build their skills.



Meet the Edmonton Team!
The Urban Program in Edmonton holds up to six intakes per year and offers training in ten 
trades. Four Trade Winds staff work directly with Edmonton clients with assistance from the 
Client Support Officer. 

Jeremy Makokis 
Apprenticeship Retention 
Officer

Joni Watchmaker 
Program Assistant

Ben Hosker 
Instructor

Carol Lee
Urban Programs Manager



Program Results for
Edmonton 
In 2018-2019, 91 clients began the program, 75 individuals 
completed the program and 58 graduates were employed. 
Here are a few highlights: 

“I was coming off maternity leave when I found Trade Winds. I met with their project manager and 
right then, I knew this was something I wanted to do and there was no stopping me. 

I put all my effort into this program; I showed up on time and I did my homework. What’s different 
about this program is that it’s all hands-on skills you will be using as soon as you are employed.

Every part of the Academic Prep program is catered to help you get into the field. We got all our
safety tickets during training and I was hired by Chemco immediately after completing the program.
I am surrounded by great journeymen that mentor me well, despite it being very intimidating at 
first, being a woman who is just over five feet tall, Indigenous and very, very green!

I've been with Chemco since April 2018 and I enjoy my work, the money is great, the benefits and 
the pension are awesome, and I am now a member of Local 424! I feel a sense of pride, I love the 
challenges and I feel like the sky is the limit now.”

Andrea Adams
Apprentice Electrician

“My name is Garrett Courtoreille and I am a first-year plumbing apprentice with the enormous 
help of Trade Winds.

I always wanted to get into the trades but I was always missing something. When I got into 
Trade Winds, that all changed. I got everything I needed to succeed in plumbing with tickets 
and shop training.

I got a job as soon as I finished my training and now I am going to school to become a 
second-year apprentice.”

Garrett Courtoreille
Apprentice Plumber

“My name is Shelly-Rae Minoose, I was born in Cold Lake AB, and raised on Cold Lake First 
Nations and in Edmonton. 

After high school as a young mother of two, I had no idea what career path I wanted. Then my 
fiancé suggested Trade Winds after he had finished their Plumbers pre-trades program, so I 
decided to apply for the Insulators program. 

While attending the program, I received support from each Trade Winds staff – from passing 
the AIT trades entrance exam, to obtaining the PPE and tools I’d require to join the workforce, 
to the job search process. 

I completed the program in August 2018 and was employed in December as a first-year 
apprentice Insulator. The training I have received with the help of the Trade Winds Insulators 
Pre-trades Program has made a big difference in my life. It has helped me start a career 
and see life in a different way.” 

Shelly-Rae Minoose
Apprentice Insulator



Meet the Calgary Team!
The program in Calgary holds up to five intakes per year and offers training in seven 
trades. Three staff members work directly with Calgary clients with assistance from the 
Trade Winds staff in Edmonton.

Vanessa Wings
Program Assistant

Robert Bryenton
Instructor

Leanne Froese
Assistant Manager

Calgary 
Classes

Ironworkers
Carpenters 
Pipefitters

Training in Calgary 
and Lethbridge.
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Program Results 
for Calgary
In 2018-2019, 81 clients began and completed 
the program and 66 graduates were employed. 
Here is one of their stories: 

“The Trade Winds program helped me get started with my career as an Ironworker.
I started the program in May 2018 and started working as a first-year Ironworker with 
Harris Rebar Inc. that August. This job allows me to travel and do more memorable and 
positive things in my life. I recently went to Denmark and Sweden and cannot wait to go back. 

I learned a lot at Trade Winds. The people that attended this program with me are nice. I enjoyed 
their company and loved learning with them. The instructors/facilitators were wonderful, insightful and 
helpful, and our guest speakers were amazing.

I am learning so many new life skills and I can’t wait to see what happens next. From working in a kitchen as 
a line cook most of my adult life, I am happy I made the decision to start a career as an Ironworker.” 

Jasmine Smith
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Where are they now? 
Trade Winds has had more than 200 clients complete the program 
and gone on to also complete apprenticeship training to achieve 
journeyman status. Here are some of our former graduates and 
where they are on their way to becoming journeymen.

From Qalipu Mi'kmaq First Nation in Newfoundland, Annette completed the Edmonton Trade 
Winds program in November 2013. A shoulder injury delayed her apprenticeship progress, 
but she persevered, and in the spring of 2017, Annette obtained her journeywoman ticket. She 
went on to obtain her Red Seal certification soon after.

While Annette was on light duties due to the shoulder injury, she was tasked with doing quality 
control. She enjoyed the work and was continuously told how great a worker she was. 
Annette has expressed that she is grateful for the opportunity that the Trade Winds program has 
given her and is proud to represent her Indigenous sisters in a historically male-dominated field.

“This is your opportunity – seize it! Just do three things: wake up, dress up, show up. In time, 
you will see how much you have grown, all you’ve accomplished. I am proud of you! Wela'lin!”

Annette Decker
Red Seal Journeywoman Steamfitter-Pipefitter

“I am Métis and originally from Whitecourt, AB. I completed the Trade Winds pre-apprentice 
electrician program in August 2017 and am now a second-year apprentice working in the 
commercial industry and a member of the IBEW 424 Local Union.    

I am so grateful to Trade Winds for setting me up for success. I recently bought a duplex in 
Edmonton and I’m about to attend the Second Period Technical Training at NAIT. I’m excited 
for what the future holds for me and my growing career.”

Axel Evarts
Apprentice Electrician

“I completed the Trade Winds Program in June 2009 and received my Journeyman ticket in 
Plumbing and Gas Fitting in January 2015.

The opportunity came to me when I was unemployed and saw an ad in a local employment 
newspaper. There were many challenges, including schooling, as I had been out of school for more 
than 25 years. 

I received my Journeyman plumber and gasfitter ticket and have since been able to pay off my 
debt, buy a house and do some travelling, all thanks to Trade Winds.”

Ken Lloyd
Journeyman Plumber & Gasfitter
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“I saw a flyer for Trade Winds in the band office in Montana and saw that they trained for 
millwrights, a profession I was interested in from my work doing safety. Although I had all 
my grade 12 courses, I didn’t have my diploma so I completed the academic upgrading 
Trade Winds provided which really helped me get through my first year of millwrighting.

I went through the shop training and received some of the highest marks in the class – I 
started working at Canadian Fertilizer in Medicine Hat before I even graduated, and now 
I’ve started to build a name for myself within my union. I graduated in September 2017 
and just bought my own place in Medicine Hat.”

Andrea Osborne
Millwright

Born in Edmonton, Aren is a Métis individual and completed the Trade Winds pre-apprentice 
steamfitter/pipefitter program in 2007, obtaining his journeyman certificate in October 2017. 
He has a goal to obtain his Red Seal certificate in the near future.

Before starting the Trade Winds program, Aren was unemployed and unsure about his future. 
He had always wanted to get into the trades but did not know how. After spotting the Trade Winds 
sign while walking by one day, he decided to go inside and find out more. From there, he began his 
journey.

“I would not be here without Trade Winds. It has helped me to get experience to find work. 
When I started working in the trades and saw the thousands of people employed in the field, 
I realized I was part of something bigger than myself.

I soon realized I didn’t want to be successful for anyone else; my goal in life was to do it for 
myself, and that is what helped motivate me to complete training.”

Aren Giroux
Journeyman Steamfitter -Pipefitter

“I am from the Peepeekisis Cree Nation and began the Trade Winds program in October 2008. 
I successfully completed the union shop training in February 2009 and am now a red seal Journeyman 
Steamfitter/Pipefitter and Mechanical Supervisor working for Skyhawk Consulting and Project 
Services.  

I am now a leader in my craft and I owe it to Trade Winds in helping me shape my career to showcase 
my skills and give me the tools to succeed. 

I hope to continue to motivate others to pursue opportunities. Hard work pays off. My family is very 
proud of me and hopefully my children will be proud of me as well.“

Lyle Desnomie
Journeyman Steamfitter-Pipefitter

“While in the Trade Winds program, and with the use of simple tools that I learned from the spiritual 
workshop, I was able to go forth with this education and proceed into a career. The workers at Trade 
Winds helped me with personal issues and in all aspects of my life. You ask for the help here and it will 
be received.”

Christopher Phillips, a Métis individual, completed the Edmonton pre-apprentice pipe trades program 
in 2013. He is currently taking his second period training.

Christopher Phillips
Pipefitter



Community Workforce 
Development
In 2015, with funding from Canada’s Western Economic Diversification and with a goal 
of removing barriers to training and employment, Trade Winds began offering the Trade 
Winds program in rural Indigenous communities. This pilot program was launched in 
partnership with First Nation and Métis Settlement communities in northeast Alberta. 

Working with each community’s leadership and technicians, Community Workforce Development brings the program to 
Indigenous communities. Trade Winds staff offer academic assessments and interviews, academic preparation for the Trades 
Entrance exam, safety tickets, apprenticeship registration and pre-trades training components to individuals on the Nation. 
At the end of the program, Trade Winds staff provide support for indentureship through local employers and in community 
construction projects.

Since the program began in 2015, Community Workforce Development has delivered the 
program in six to seven communities per year.

Meet the Community Workforce Development team!

Benefits of a Community Workforce Development Project include:

• Improved accessibility for 80 clients to enter a trade each year.

• 80 clients per year are bridged from poor education outcomes into the academic requirements for entry in the trades.

• Participants are prepared for the apprenticeship entrance exam (AIT), the first step in achieving eligibility for apprenticeship.

• Local employers are engaged to promote employment opportunities for Indigenous people.

Margaret Fix
Program Assistant

Mike Nay
Instructor

Mary Collins
Community Liaison Officer

Darlene Paradis
Manager
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Community Workforce 
Development Program Results
Of the 85 clients who started, 68 completed the training and 19 were 
employed at year-end.

MNA 
REGION 2

Ardmore

Fort McMurray

Jasper

Banff

Grande
Prairie

Lesser Slave Lake

Lake
Ath

abasca

Calgary

Lethbridge

Medicine Hat

Red Deer

Edmonton
Papaschase First Nation
(Edmonton)

MNA 
REGION 3

MNA 
REGION 4

MNA 
REGION 5

MNA 
REGION 1

MNA 
REGION 6

Beaver First Nation

Woodland Cree
First Nation

Horse Lake
First Nation

Kehewin
First Nation

Montana Cree Nation

4

6

5

2
7

1

3

Trade Winds to Success 
Offers Community 
Workforce Development 
Projects Across Alberta
Projects in 2018-2019

1    Woodland Cree First Nation

2    Ardmore — Pimee Well Services

3    High Level & Beaver First Nation

4    Montana First Nation

5    Yellowhead Tribal Development Foundation

6    Kehewin Cree Nation

7    Horse Lake First Nation

     Treaty 4

     Treaty 6

     Treaty 7

     Treaty 8

     Treaty 10

       Regional Zones
                Métis Nation of Alberta      
                (MNA) Association
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Tiny 
Home 
Builds

Trade Winds applies for Prior Learning Credit for participants who build tiny homes 
once they are indentured with an employer for the following:

In locations where there is a lack of union training partners in rural communities, union trainers suggested building tiny 
homes as a practical way to give local trades hands-on training as part of the Community Workforce Development offering.

In a Tiny Home Build, participants are exposed to carpentry, plumbing, electrical, flooring, insulating, glazing, painting and 
drywall trades. Participants can also learn about green technology, if a community decides to add this to the project. 

Building a tiny home is a cost-
effective way to bring “mobile 
training” to a rural community. 
It is a win-win partnership: 
clients gain trades exposure 
and the community has another 
home at the end of the project.

36
36 hours of 
apprenticeship 
plumbing 
instruction

3636 hours of 
apprenticeship 
electrician 
instruction

240
240 hours of 
apprenticeship 
carpentry 
instruction



When the Tiny Home is complete, Trade Winds graduates can then 

be coordinated with construction projects in their communities to 

continue their apprenticeship. The community can utilize the trainee’s 

trade skills to develop their own construction or home maintenance 

workforce. Trade Winds provides job search assistance to graduates 

who want to find employment in the surrounding community.



Trades Training Partners
One of the foundational elements offered in programs delivered by Trade Winds is the 
partnerships with many of the prominent Union Training Trust Funds in Alberta. 

Through these partnerships, Trade Winds is able to provide 
clients with hands-on experience and training. The skills 
and theory learned largely encompass the expectations by 
Alberta Apprenticeship and Industry Training for first-year
apprentices. Ranging from 6 to 12 weeks, training partners 
provide clients with their first glimpse into the world of 

trades, including: expectations, safety tickets, safe 
practices and methodologies, trades theory (i.e., tool use, 
team collaboration, material properties) and more. This 
knowledge provides an incredible advantage for “green” 
clients looking to get into the trades, as well as veterans 
looking to transition into a new profession.

Carpenters Training Trust Fund 
Edmonton and Calgary 

Boilermakers Training Trust 
Fund Edmonton

Ironworkers Training Trust Fund 
Edmonton and Calgary/Lethbridge

Electricians Training Trust 
Fund Edmonton

Plumbers/Pipefitters Training Trust Fund 
Edmonton and Calgary

Alberta Laborers’ Training 
Trust Fund
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"Trade Winds’ approach to bridging the talents of 
experienced and inexperienced Indigenous trade workers 
by providing education, support and training is something 
we appreciate and value. 

We appreciate the job-ready nature of the program 
graduates Trade Winds sends our way. Particularly, 
graduates that are prepared in understanding skills required, 
understanding how to conduct themselves in an interview, 
and most importantly, are well-matched to the jobs we 
have available. 

We support Trade Winds’ work in the area of employment, 
education and training assistance for Indigenous people. 
We appreciate the benefits of tapping into Indigenous 
talent and understand how this contributes to the overall 
betterment of our economy."

— Jessica Grogan 
Strategic Partnership Manager  



EDMONTON
16028 118 Ave NW
Edmonton, AB, T5V 1C6
E: infoedm@twts.ca

CALGARY
110, 1603 10 Ave SW
Calgary, AB, T3C 0J7
E: infocalg@twts.ca

TF: 877.362.4771 
tradewindstosuccess.ca

facebook.com/groups/
TradeWindstoSuccess

TRADE WINDS
TO SUCCESS

Funded in part by:


